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SCHOOL SHUT-DOWN
AND CHILDCARE CONSIDERATIONS

FOR DISTRICT STAFF

Q: I am an MSR teacher and my child’s school (USD 259 or another district) is 
temporarily closed and has shifted to remote learning mode, can I teach from home?

A: If a current MSR teacher has a child(ren) now at home or being sent home in the future for 
remote learning due to a change in the school district where the child(ren) attends school, then 
a MSR teacher may teach remote (MSR) from their respective home so long as this is approved 
through their building principal. The MSR teacher must be able to fulfill their duties and 
essential functions without disruption when at home so as not to interfere with the students 
they are teaching.

Q: I am an MSR teacher and my child’s school (USD 259 or another district) is 
temporarily closed and has shifted to remote learning mode, can I bring my child(ren) 
to my building where I am teaching MSR on-site?

A: Yes. If a current MSR teacher has a child(ren) being sent home in the future for remote 
learning due to a change in the school district where the child(ren) attends school, then our MSR 
teacher may continue to teach remote (MSR) from their respective classroom and is permitted 
to bring their child(ren) to their room with them under strict supervision by the parent while 
they teach. The child(ren) will not be allowed to roam the building, go to the gym and play, etc.  
If the teacher has a scheduled break in their day and they choose to take his/her kid(s) outside, 
that is fine. The teacher’s child(ren) must eat in the classroom and is only permitted to leave the 
room for use of the restroom.

Q: I am a Face-to-Face or SPED teacher and my child’s school within or outside the 
district is temporarily closed or has transferred to remote learning. Can I bring my 
child to work with me?

A: Perhaps. If there is not an over-crowding situation for a classroom, you may bring your 
child(ren) to your assigned building and be in your classroom (see age restriction question 
below) or a designated area under supervision if they can be monitored and not cause a 
disruption to themselves or others which is also at the discretion of the building principal.

Q: I am a non-certified staff member and my child’s school is shut down temporarily. 
Can I bring my child to work with me?

A: If your work is in a secure area where your child can be closely supervised at all times while 
you perform your essential duties, then you may do so. Certain positions will not allow for this 
because of the nature of your job description and being able to watch your child closely 
throughout the day.  
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Q: I am a non-certified staff member and my child’s school is shut down temporarily. 
My job duties can be performed remotely so what is the process for requesting to do 
so?
 
A: You should consult with your immediate supervisor to make any such arrangements.  
   

Q: Is there an age limit for children permitted to come to work with staff who are 
bringing them in to the building?

A: Yes. Children age K through 8th grade may come to work with their parent/guardian.9th   
grade and above is not permitted unless there is an extenuating circumstance. Staff should 
consult the building principal for any reasonable accommodations. Staff with children younger 
than Kindergarten will need to make other arrangements or will need to consult with their 
principal to explore the possibility of teaching remotely from home if feasible.

Q: My building is being closed for a short-term period and I am not ill.  What happens 
to me regarding continuation of work?

A: If needed, you may be reassigned to another building within 48 hours after your regularly 
assigned building is closed depending on the needs withing the district. Not every position may 
be reassigned (classroom teachers). Some staff that could potentially be reassigned would be 
custodial staff, nutrition services staff, para and assistant para educators but others may be 
assigned as requested.

Q: Should I take my laptop home in daily preparation to pivot at any time?

A: Yes. While the district is monitoring staffing levels and absence rates daily, we hope to give at 
least 48 hours’ notice to buildings that may need to be shut down. It is best that you are always 
prepared to work remotely if needed.

DISCLAIMER:

These temporary rules are being created to allow for flexibility and adjustments with the 
understanding that it is to assist with staffing needs during a time when schools are being 
temporarily shut down or shifted to remote learning modes.  These rules are not all 
encompassing and may be changed at any time at the discretion of the district. The district 
reserves the right to modify the overall plan and individual circumstances as needed.  

Any other requests outside these FAQ’s to work remotely from home should be directed to 
the Employee Health desk (if a quarantine issue) or ADA division (if a staff health 
issue) within human resources to engage in an interactive process and have a 
determination made.


