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Restorative Expression 
“To know when to go away and when to 
come closer is the key to any lasting 
relationship.” - Doménico Cieri Estrada 
 

“By addressing [the] need for vindication in a 
positive way, restorative justice has the 
potential to affirm both victim and offender 
and to help them transform their lives.” 
— Howard Zehr, The Little Book of 
Restorative Justice 
 

“If you tremble with indignation at every 
injustice then you are a comrade of mine.” 
— Ernesto Che Guevara 
 

Justice and power must be brought together, 
so that whatever is just may be powerful, 
and whatever is powerful may be just.” — 
Blaise Pascal 
 

“Justice consists not in being neutral 
between right and wrong, but in finding out 
the right and upholding it, wherever found, 
against the wrong.”— Theodore Roosevelt 
 

“Love is not a weak, spineless emotion; it is a 
powerful moral force on the side of 
justice.”— Bernice King 

CALENDAR 
FOR YOU! 
December 15, 2023 – Reports due from 
previously scheduled Restorative Practice 
Circles on District Spending Reductions* 
March 20, 2024 – Restorative Practices 
Listening Circles* 
ONGOING – Restorative Practices Coaches in 
various schools from the International Institute 
for Restorative Practices (IIRP)*   
 

*Check with your school administrator for 
scheduled visits and events.  For other details: 

Michele Ingenthron or Branden Johnson. 
 

For Your Information 
The International Institute for Restorative 
Practices (IIRP) is leading on-going RP training and 
coaching in our district to augment and enhance 
efforts by select district employees and resource 
people.  RP work is also underway in the Wichita 
community, Kansas, and beyond.  Your questions, 
input and feedback are welcome!) 

 
 
 

A young man that I mentor wrote the following on a whiteboard in a meeting 
room that I frequent: “STOICISM  Man cannot remake himself without 
suffering, for he is both the marble and the sculptor.” ― Alexis Carrel” No one 
has bothered to erase it in weeks, so I have had multiple opportunities to 
consider the message. 
 First of all, kudos to my young friend for finding the message resonant, 
because Carrel’s quote appropriately fits what he is working on (and how) quite 
diligently. Secondly, I am quite sure he found the message in a meme, because I 
discovered several available, which feature this exact message.  And third, I now 
know why it created an itchy place in my mind.  It’s because the first word 
doesn’t quite fit with the quote.  The lexicon has this definition of stoicism: 

________________________________________________________ 
Stoicism - the endurance of pain or hardship without the display of feelings 

and without complaint. 

________________________________________________________ 
Suffering is one thing, but complaining about our suffering is something 

else again.  Furthermore, there is a wisdom that says, “Pain is unavoidable, but 
suffering is optional.” (Emphasis mine.) 

All of this makes me ask questions.  Is suffering really unavoidable, or is it 
optional?  Can we choose HOW we suffer – especially when two or more options 
in front of us may each have their pros and cons? And are we locked into the 
default of tending to pick a suffering with which we are more familiar over one 
that promises less suffering with which we have little or no familiarity?  Many of 
us do, you know. 

Oh… and to offer background for another question I find intriguing, the 
late actress, Doris Day, is quoted as having said, “Gratitude is riches.  Complaint 
is poverty.”  And Oprah puts it this way: “Be thankful for what you have; you'll 
end up having more. If you concentrate on what you don't have, you will never, 
ever have enough.” And I am often reminded of a line from a gospel song 
created by the late James Cleveland which simply says, “’Thank you’ makes 
room for more.”  

So… should we learn and teach the practice of gratitude, and help ALL of 
us avoid complaint at all costs?  There is even a well-known story of a female Zen 
master named Sono where she teaches everyone to pray – regardless of 
circumstances – “Thank You for everything.  I have no complaints whatsoever.” 

Let’s acknowledge that we are not exploring a potential practice that 
promises to be EASY, but it can very well be quite positive.  And in restorative 
practices, where we  often may ask questions like, “What impact has this 
incident had on you and others? and “What has been the hardest thing for 
you?”…maybe complaint and suffering … and how to avoid them … deserve a 
deeper discussion, and our best attempts to teach.  We. Stay. The. Course. 

Can We Choose How - or IF - We 

Suffer, and Teach What We Learn? 
By Rob Simon 

ATTITUDES, SKILLS & KNOWLEDGE – The ASK Framework 

https://www.goodgoodgood.co/articles/bernice-king-quotes
https://www.google.com/search?sca_esv=585714901&sxsrf=AM9HkKnq_FVmummIUE8rw8w6KqZ9HYVnag:1701120645575&q=hardship&si=ALGXSlYmNhxeZOJxNGRDYi-2PpnD675PO-lx3JLrbjRzQYAnId6uLEVNZm0VKvF4gFj87cBqEhtl75lERPo6UsnGDkenSzAiFp-s-ueCpKqznoO8FbY9pXQ%3D&expnd=1


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
(NOTE: Our most recent newsletter briefly explored connections between poverty and mental health, and the effectiveness of 
restorative practices in addressing the fallout from this intersectionality. In this issue, we remind us that poverty – though a 
primary stressor for many families– is  but one of a long list of trauma experiences impacting schools and calling for RP.) 

Let’s begin with how this resource identifies potential causes of trauma, and note poverty’s fractional status:  
 

*Crime and violence, physical or sexual assault  

*War, natural disasters, aggressive animals  

*Physical, sexual, or emotional abuse  

*Motor vehicle and other accidents  

*Neglect   

*Bullying, cyber bullying, persecution  

*Domestic violence, stalking  
 

Then note our source’s exploration of… 
 

Trauma stress responses and symptoms:  
• Angry or aggressive feelings or actions  • Irritability    • Difficulty concentrating  
• Withdrawal & isolation    • Difficulty describing emotions  • Hypervigilance & reactivity   
• Restlessness     • Difficulty trusting others  • Anxiety  
• Depression     • Difficulty regulating emotions  • Self-protection & defensiveness  
• Self-medication & substance use   • Self-harm    • Despair & hopelessness  
• Eating disorders    • Memory impairment   • Bad dreams  
• Upsetting memories, images, or thoughts  • Self-blame, guilt, & shame  • Disruption of belief systems  
• Numbness     • High-risk behavior (sex, running away, adrenaline-seeking) 
 

The chances are VERY good that you meet students every day who are dealing with multiple traumatic experiences from 

the first list who are responding to them with numerous behaviors from the second list.  Furthermore, this list is not 

exhaustive, and what appears here does not include coping mechanisms, compounding of needs as basic ones remain 

unaddressed, or that all of these pressures are often not taken into account UNLESS those of us who work in schools (and 

elsewhere) have trauma-informed mindsets, and respond with compassion and relationship-building as top priorities. 
 

As we have emphasized many times – including in the previous issue of this newsletter – we simply MUST alter our 

paradigm for how we approach the business of school  and move it from defaulting to what is WRONG with our students to 

what is WRONG in the environment where they come to be.  As Morris Massey first expounded years ago, “what you are is 

where you were when.”  But Massey’s view is an exploration for another time – along with THIS source’s recommendations 

for trauma-informed program development.  Our next issues will offer these highlights and more, OR … 
 

For more information: https://geiselmed.dartmouth.edu/ofa/wp-content/uploads/sites/56/2021/01/Trauma-Informed-Restorative-

Practices-HANDOUT.original.1560403245-2.pdf  

In a conversation with a school security officer that I love, she set up and asked a very powerful 
rhetorical question in this way:  “These kids don’t even trust people that they live with that look just like them.  Why should 
they trust you?” Let’s take this as a sobering reminder that as we prioritize building relationships in schools that we further 
prioritize building trust – practically and emotionally. And keep in mind that TRUST enhances  relationships with EVERYONE! 
 Toward that end, this author lists ten effective solutions – tips, if you will – for building trust.  Very briefly, they are:   
1. Value long-term relationships 

2. Be honest 

3. Honor your commitments  

4. Admit when you’re wrong 

5. Communicate effectively 

 

 

For further info or questions: rob.simon.rp@usd259.net, jmilne@usd259.net ,wpolite@usd259.net, kreynolds1@usd259.net  

 

Trauma-Informed Restorative Practices 
© 2019 Boulder County DA’s Center for Prevention and Restorative Justice 

Useful basic ideas are always available in: 20 THINGS School Staff Can Do Right Now That Are RESTORATIVE 

To access, log into your District Google Account, then click: https://drive.google.com/open?id=1A6zunybJoW9tKB6FlBhfprKj7R9ZrpSI 

How to build trust in the workplace: 10 effective solutions 
By Maggie Wooll, October 21, 2022 

https://www.betterup.com/blog/how-to-build-trust  
  

*Arrest, confinement, mandatory hospitalization  

*Neighborhood, school, or gang violence  

*Poverty, racism, discrimination, homelessness  

*Family dysfunction, custody battles  

*Sudden or violent loss of a loved one  

*Chronic traumatic situations experienced over time 

*Witnessing or hearing about any of the above  

 

6. Be vulnerable 

7. Be helpful 
8. Show people that you care  

9. Stand up for what’s right 

10. Be transparent 

 
 

Just THINKING about these tips as listed here will put 
you on a solid path toward building trust ANYWHERE. Of 
course, where you may have doubts, explore Wooll’s 
explication in her article .  The link highlighted above will take 
you there for an estimated 17 minute read. 

https://geiselmed.dartmouth.edu/ofa/wp-content/uploads/sites/56/2021/01/Trauma-Informed-Restorative-Practices-HANDOUT.original.1560403245-2.pdf
https://geiselmed.dartmouth.edu/ofa/wp-content/uploads/sites/56/2021/01/Trauma-Informed-Restorative-Practices-HANDOUT.original.1560403245-2.pdf
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mailto:kreynolds1@usd259.net
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